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About Market Outlook H2 2017
This is a bi-annual research conducted by jobsDB Singapore in June 2017 across 470 Singapore candidates and hiring managers.

Talent Search

A modest
job growth 
sentiment held 
by candidates
The global economic outlook is brighter this year, but 
Singapore’s job market in the second half of 2017 are far 
from certain. Still, hirers are optimistic while job seekers 
are concerned with the availability of jobs in the market. 

Modest 
increase in 
job hunting

While 85% of candidates from the survey felt that finding a job in the 
latter half of 2017 will be a challenge, only 33% of hirers hold sentiments 
that the job market condition in H2 will be worse. The number of active 
jobseekers increased by 7% to 49% in H2, with 6 in 10 jobseekers 
looking to work in private sectors. 

The future belongs to the ever-changing

For the Hirers

In a big organisation, the importance of one big team 
might not be that prominent. The ability of having 
one’s work recognized, a wider range of learning 

Public Sector

Job security

Better training opportunities 

Attractive salary and benefits

Wide range of jobs available

Attractive retirement benefits

Attractive salary and benefits

Dynamic work culture

Interesting job scope

Wide range of jobs available

Fast paced and challenging work environment

Top 3 likely scenarios that will unfold 
beyond 2017 interpreted by Candidates

Top 3 unlikely scenarios that will unfold 
beyond 2017 interpreted by Candidates

55% 48%
Competition in my 

field of specialisation
will increase and 
become tougher

25%
Start-ups will 

thrive and grow
Job market will 

diversify and 
new types of 

skills and jobs 

34% 31%
Searching for good 

job opportunities 
will be easy

25%
Companies will 
expand and hire 
more employees

Getting an interview 
for job applied will 

be easy

opportunities and a less rigid hierarchy makes it easy 
to see why 73% of candidates are interested to work 
in a start-up company when provided the opportunity. 

Top 5 reasons jobseekers love start-ups

Constant learning

Candidates’ job search status

In an Information Era where machines are starting to 
replace humans, one need to constantly improve 
themselves are by constantly learning new skills to 
manage their job better and excel at what they are 
doing. 82% of candidates surveyed felt that the 
urgent need to attend a course in order to learn new 

skills and improve on existing skill sets for the benefit 
of their careers.
 
49% of candidates are willing to further improve 
themselves when asked about picking up new skills 
that is outside of their career fields.

Recognition 
of work

Less traditional 
hierarchy

Exposure to wide 
spectrum of job roles

Plenty of learning 
opportunities

Attractive 
salary

Owing to the dull market outlook, 68% of candidates are open to holding a contract position.

Candidates reveal the top 5 attributes when considering a job offer:

Attractive basic salary, bonuses, and other monetary compensation
Interesting job scope
Job security
Positive and comfortable work culture and environment
Convenient work location

Candidates desired outcomes of their job applications:

Notification of results regardless of outcome
Recommendation of other suitable job openings should the candidate be a good cultural fit
Swift process of job application

To keep candidates in the loop for their application status, hirers can use jobsDB’s Recruitment Centre to shortlist 
relevant candidates with easy filters, such as Nationality, Education, Experience, and Salary, etc, and process 
candidates at greater convenience.
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CANDIDATES ARE 
ATTRACTED TO


